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Content (Syllabus outline):

Predmet obravnava pojem druzbene
odgovornosti organizacij v navezavi na
trajnostni razvoj. Poudarek je na podijetijih
in organizacijah, ki stremijo k trajnostnim
praksam z upostevanjem potreb
naravnega okolja in druzbe. Osredn;ji
koncept druzbene odgovornosti je
obravnavan kot klju¢ pri doseganju
druzbene pravicnosti, kohezije in
trajsnostnega razvoja. Predmet skozi
razlicne tematske sklope seznani studente s
skljuCnimi pojmi, koncepti in teoretskimi
pristopi, pomembnimi standardi v

The course addresses the notion of social
responsibility of organisations in relation to
sustainable development. The focus is on
enterprises and organisations deploying
sustainable practices and considering
needs of natural environment and society.
Social responsibility is the core issue of the
course playing presented as an important
factor in enhancing social cohesion and
sustainable development. Based on various
thematic panels, the course infroduces key
concepts and topics, international
standards in business environment and




posloivnem okolju in prakticnimi vidiki
organizacisikega upravljanja, stika z
delezniki in okoljske problematike.

1.

Predstavitev kljucnih konceptov
trajnostnega razvoja in z njim
povezanih trajnostnih ciliev

Razvoj konceptov druzbene
odgovornosti, trendi in znacilnosti
Pomen povezave med zdravimi
ekosistemi, druzbeno enakostjo in
dobrim organizacijskim upravljanjem.
Standardi za delovanje v poslovnem
okolju —1SO 26000

Principi in prakse vezane na druzbeno
odgovornost

Vklju€evanje, izvajanje in
promoviranje druzbeno odgovornega
delovanje preko organizacij, politik in
praks

Organizacijcko upravljanje na
principu druzbene odgovornosti:
eticnost, tfransparentnost, delovne
prakse, prepoznava in sodelovanje z
delezniki

Druzbena odgovornost in naravno
okolje

Vloga digitalizacije in umetne
inteligence v druzbeni odgovornosti
organizacij

practical orientations of responsible
management, stakeholders’ relations and
environmental issues.

1.

Presentation of key concepts of
sustainable development and related
sustainable goals

Development of social responsibility,
trends and characteristics

the meaning of the relation between
healthy eco-systems, social equality
and efficient organisation
management

international business standards ISO
26000

principles and practices related to
social responsibility

integration, implementation and
promotion of social responsibility
through organisations

organizational Governance based on
SR principles: ethical issues, human
rights, labour practices, stakeholders’
identifications and collaboration,
politics and practices

Social responsibility and natural
environment

The role of digitalisation and Al in SR of
organisations

Temeljni literatura in viri / Readings:

e Lee Matthews (Editor), Lara Bianchi (Editor), Claire Ingram (Editor) (2024): Concise
Encyclopedia of Corporate Social Responsibility (Elgar Encyclopedias in Business

and Management series). Elgar Publishing

e |vri Verbin (2021) Corporate Responsibility in the Digital Age. Routledge
e Crane, A., Matten, D. (2010): Business ethics: managing corporate citizenship and
sustainability in the age of globalization. Oxford/New York: Oxford University Press.

Posamezni deli knjig, Clanki in druga gradiva, ki jih bodo studentje prejeli na sreCanjin s

strani nosilke predmeta.

Splosne kompetence:

Usposoblijenost za prenos teoreticnega
zZnanja v prakso z zmoznostjo reSevanja
primerov, tudi zahtevnejsin, pri
obravnavi katerih je nujno povezovanje
razlicnih podrocij.

Sposobnost uporabe znanj za stratesko
nacrtovanje in zagon strategij v
poslovnem okolju.

General competences:

Ability to fransfer theoretical knowledge
intfo practice with the ability to solve
cases, even more challenging ones,
which require the integration of
different fields.

Ability to use knowledge for strategic
planning and launching strategies in a
business environment.




Sposobnost pridobivanja, selekcije,
ocenjevanja in umescanja novih
informacij za resevanje organizacijskih
problemov.

Sposobnost dela v skupini, 1.
pripravljenost na sodelovanje,
kooperativnost, upostevanje mnen;
drugih in izpolnjevanje dogovorjene
vloge v okviru tima in skupine.
Sposobnost avtonomnega mislienja,
razvoj samoiniciativnosti,
samorefleksivnosti in sposobnost
ucCinkovite samoevalvacije.
Sposobnost oblikovanja izvirnih idej,
konceptov in razvoj alternativnih resitev
problemov.

Sposobnost druzbeno odgovorne in
kriticne ocene razlicnih organizacijskih
resitev.

Vescine ucCinkovite uporabe splosnih
metodoloskih orodij, 1j. izvajanje,
koordiniranje in organiziranje raziskav,
uporaba raznih raziskovalnih metod in
tehnik.

Predmetno-specificne kompetence:

Fleksibilnost in pripravljenost na soocanje
z novimi izzivi, ki zahtevajo inovativne
resSitve pri doseganju druzbene
odgovornosti in trajnostnega razvoja.
Razumevanje odnosov med
posamezniki, organizacijami in
druzbenim okoljiem, zmoznost za
kompleksno sistemsko gledanje in
delovanje.

Poznavanje in razumevanje procesov v
poslovnem okolju organizacije ali
podijetij in sposobnost za njihovo analizo,
sintezo in predvidevanje resitev ter
njihovih posledic.

Poznavanje in razumevanije razvojnih
tezenj, razlik in potreb oragnizacij.
Razumevanje vrednotnih sistemov,
obvladovanje profesionalno- etficnin
vprasan;.

Ability to acquire, select, evaluate and
deploy new information to solve
organisational problems.

Ability to work in a group, i.e. wilingness
to cooperate, cooperativeness, taking
info account the opinions of others and
fulfiling the agreed role within the team
and group.

The ability to think autonomously, the
development of self-initiative, self-
reflexivity, and the ability to perform
effective self-evaluation.

The ability to form original ideas,
concepts and develop alternative
solutions to problemes.

The ability to perform a socially
responsible and critical evaluation of
various organisational problems.
Development of skills in the effective
use of general methodological tools,
i.e. implementation, coordination and
organization of research, use of various
research methods and techniques.

Subject-specific competences:

Flexibility and readiness to facing new
challenges demanding innovative
solutions for achieving social
responsibility and sustainable
development;

Understanding of relationships between
individuals, organizations and the social
environment, complex systematic
understanding and functioning;
Knowledge and understanding of
processes in an organization's business
environment and ability to analyze
synthesize and anticipate solutions and
their consequences;

Knowledge and understanding of the
developmental tendencies, differences
and needs of the organizations;
Understanding of value systems,
mastering professional ethical issues.

Predvideni studijski rezultati (znanja,
razumevanje, spretnosti, ki jih bodo
pridobili studenti)

Intended learning outcomes (Knowledge
and understanding, skills, gained by
students)




Studenti bodo sposobni:

definirati in preuciti koncepte druzbene
odgovornosti na ravni oragnizacij in
podijetij;

razumeti vlogo druzbene odgovornosti

v sodobnih podjetniskih praksah;

razumeti povezavo med odgovornim
druzbenim delovanjem in trajnostnim

razvojem;
razumeti pomen mednarodnih

standardov v odgovorno naravnanem

podjetnistvu;
razumeti in nacrtovati druzbeno

odgovorne poslovne prakse v skladu z

mednarodnimi standardi.

Students will be able to:

define and explore concepts of social
responsibility on a level of organizations
and companies;

understand the role of social

responsibility in contemporary
enfrepreneurial practices;

understand the relationship between
social responsible functioning and
sustainable development;

understand the meaning of intfernational
standards in responsibly oriented
entrepreneurship;

understand and plan socially responsible
business practices complying with
international standards

Metode poucevanja in u€enja:

Learning and teaching methods:

Oblike dela: Types of learning/teaching:
Frontalna oblika poucevanja v Frontal tfeaching
Delo v manjsih skupinah oz. v dvojicah v Work in smaller groups or pair work
Samostojno delo Studentov v Independent students work
E-izobrazevanje (kot podpora za v E-learning (as support for collaborative
sodelovalno delo studentov in za student work and for guided or
vodeno ali samostojno raziskovanje) independent research)
Metode (nacini) dela: Teaching methods:
Razlaga v Explanation
Razgovor/ diskusija/debata v Conversation/discussion/debate
Delo z besedilom v Working with texts
ProuCevanije primera v Case studies
Igra viog v Roleplay
Nastop in in predstavitve studentov v Presentations
ReSevanje nalog v Solving exercises
nTerenske vaje« (npr. obisk sodisca, v Field work (e.g. court or company visits,
tozilstva, pravnih strokovnjakov, podjetij) visits to legal practicioners)
Vklju€evanje gostov iz prakse (pravnih v Inviting guests from different
strokovnjakov, predstavnikov organizacij) organizations (legal practicioners)
Uporaba orodiji v spletni ucilnici oziroma v Use of tools in the online classroom or
drugih sodobnih KT orodij (forumske other modern ICT tools (forum
razprave, andlize primerov, delo z discussions, case studies, text work,
besedilom, kvizi ipd.) quizzes, etc.)
Nacini ocenjevanja: Delez (v %) / Assessment:
Weight (in %)
Krajsi pisni izdelki X Short written assignments
DaljSi pisni izdelki 60 Long written assignments
Javni nastop ali predstavitev 10 Presentations
Kon&no ocenjevanje znanja X Final examination (written/oral
(pisni/ustni izpit): pisni izpit exam): written or oral exam
Drugo - sprotno preverjanje in 30 Other - ongoing assessment and
ocenjevanje znanja v obliki evaluation of knowledge in the form




aktivnega sodelovanja na of active participation in sessions,

srecanijih, projektno delo, kolokvij, project work, colloquium, e-test
e-test

Obveznosti Studenta: Students’s obligation:

Aktivno sodelovanje pri predavanjin in na Active student's participation in class
seminarju z opravljenimi sprotnimi (lecture + seminar) with fulfilled obligations
obveznostmi in pozitivno ocenjen koncni and positive assessment of final exam.
izpit.

Reference nosilca / Lecturer's references:

Project leader of the ARIS basic research project Enhancing Social and
Environemntal Responsibility J5-1788 (2019-2023)

Project leader of the Jean Monnet Module Enhancing European Civic Practices and
Sustainability (2020-2023)

Project manager of the national feam at Interreg Central Europe; Technologies,
Competences and Social Innovation for Work Integration Social Enterprises. (2017-
2020)

In cooperation with the international partners at the Interreg INNO WISEs project, she
provided a new digital product - Flexible Digital Communication Platform to help
WISEs https://wisebusiness.eu

Project manager of the national team at Interreg Central Europe; Social
Entrepreneurship as an Enabling environment for Migrants’ Employment and
Integration. (2019-2022)
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