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Pogoiji za vkljucitev v delo oz. za
opravljanje studijskih obveznosti:

Prerequisits:

Ni posebnih pogojev za vkljucitev v delo.

There are no special prerequisites for the
inclusion in work.

Vsebina:

Content (Syllabus outline):

Predmet Pravo in vodenje v praksi (ki se
izvaja v dveh modulih, v vsakem letniku
Studijskega programa en modul) je
namenjen utrditvi povezave med tem, kar
Studenti raziskujejo in Studirgjo v sklopu
klasicnih oblik Studija (predavanja, vaje in
seminarji, ki jih vodijo ustrezno habilitirani
pedagoski izvajalci) i med zunanjim,
poslovnim svetom. Modul vsebuje dva tipa
razlicnih aktivnosti:
- a) gosti s prakse: predstavitev
posameznih vsebinskin podrodji s strani

The Law and Leadership in Action course
(which is taught in two modules, one module
in each year of the study programme) is
designed to strengthen the link between
what students research and study in the
context of fraditional forms of study (lectures,
tutorials  and  seminars  taught by
appropriately qualified teachers) and the
external, business world. The module
contains two different types of activities:
- a) Guests from business world:
presentations on specific subject areas




gostov s poslovnega sveta (gostujoCi
predavatelji — praktiki);

- b) delavnice vescin: v okviru delavnic
bodo izvajalci iz poslovnega okolja
predstavljali teorijo in (zlasti) prakso,
povezano z vescinami, ki so potrebne v

sodobnem poslovnem okolju.

Modul 1 bo usmerjen na Uspesno delovanje

v poslovhem okolju in samoaktualizacijo v

karieri in bo vseboval naslednje vsebinske

sklope:

- razumevanje vrednot organizacije in
sodelavcev in delovanje, skladno z
vrednotami;

- socialne vescine za uspesno vkljucitev v
razlicne kolektive in dobre odnose s
sodelavci;

- timsko delo in identiteta v timu;

- vesCine uspeSnega komuniciranja;

- poslovni  profil in prezentacija
socialninh medijin;

- vesCine mrezenja;

- izoblikovanje osebnih in kariernih ciljev
ter samomotiviranje;

- vescine uspesnih pogajanj;

- delo s strankami in razumevanje potreb
strank;

- prvine uspesSnega medgeneracijskega
sodelovanja;

- skrb za zdravje in dobro pocutie na
delovnem mestu.

na

by guests from the business world (guest
lecturers - practitioners);

- b) Skills workshops: practitioners from the
business environment will present theory
and (in particular) practice related to
the skills needed in the modern business
environment.

Module 1 will focus on Successful
performance in a business environment and
self-actualisation in your career and will
include the following topics:

- Understanding the values of the
organisation and colleagues and acting
in accordance with those values;

- Social skills for successful integration into
different tfeams and good relations with
colleagues;

- Team work and my identity in a team;

- Successful communication skills;

- Business profile and social networks
presentation;

- Networking skills;

- Personal and career goal setting and
self-motivation;

- Successful negotiation skills;

- Working with clients and understanding
client needs;

- Elements of successful intergenerational
cooperation;

- Health and well-being in the workplace.

Temeljni literatura in viri / Readings:

¢ Sweeney, Charlotte in Bothwick, Fleur. 2016. Inclusive Leadership: The Definitive
Guide to Developing and Executing an Impactful Diversity and Inclusion Strategy.
New York: Financial Times Press. (Izbrana poglavija).

e Brown, Brene. 2018. Dare to lead. New York: Random House. (Izbrana poglavja).

e Duckworth, Angela. 2018. Grit: The Power of Passion and Perseverance. New York:

Scribner. (Izbrana poglavja).

e Sinek, Simon. 2017. Leaders Eat Last. New York: Penguin Publishing Group. (Izbrana

poglavja).

e Pink, Daniel. H. 2011. Drive: The Surprising Truth About What Motivates Us. New York:

Riverhead Books. (Izbrana poglavja).

Splosne kompetence:

e Sposobnost dela v skupini (tudi pravnem
ali poslovhem timu), tj. pripravljenost na
sodelovanje, kooperativnost,
upostevanje mnenj drugih in

General competences:

e Ability to work in a group (including a
legal or business team), i.e. wilingness
to cooperate, cooperativeness, taking
info account the opinions of others and




izpolnjevanje dogovorjene vioge v
okviru tima in skupine.

e Sposobnost avtonomnega mislienja,
razvoj samoiniciativnosti,
samorefleksivnosti in sposobnost
ucinkovite samoevalvacije.

e Sposobnost oblikovanja izvirnih idej,
konceptov in razvoj alternativnih resitev
(pravnih) problemov.

e Sposobnost druzbeno odgovorne in
kriticne ocene razlicnih pravnih resitev
poslovnih problemov.

¢ Spodbujanje visokih eti¢nih standardov
pri uporabi pravnih znanj v praksi.

Predmetno-specificne kompetence:

e Razumevanje vrednot organizacije in
sodelavcev in delovanje, sklaodno z
vrednotami.

e Socialne vescine za uspesno vkljucitev v
razlicne kolektive in dobre odnose s
sodelavci.

e Sposobnosti timskega
izoblikovanje identitete v timu.

e VesCine uspesSnega komuniciranja.

dela in

e Oblikovanje poslovnega profila in
vesCine  prezentacie na  socialnih
medijih.

e VesCine mrezenja.

e 7nanja  na podroCju izoblikovanja
osebnih in kariernih ciiev  fer
samomotiviranje.

e VescCine uspesnih pogajan;.

Spretnost  dela S strankami in
razumevanje potreb strank.

e Razumevanje prvin uspesnega

medgeneracijskega sodelovanja.
e Skrb za zdravje in dobro pocutie na
delovnem mestu.

fulfiling the agreed role within the team
and group.

e The ability to think autonomously, the
development of self-initiative, self-
reflexivity, and the ability to perform
effective self-evaluation.

e The ability to form original ideas,
concepts and develop alternative
solutions to (legal) problems.

e The ability to perform a socially
responsible and critical evaluation of
various legal solutions to business
problems.

e Promotion of high ethical standards in
the use of legal knowledge in practice.

Subject-specific competences:

e Understanding the values of the
organisafion and colleagues and acting
in accordance with those values.

e Social skills for successful integration into
different teams and good relations with
colleagues.

e Teamwork and my identity in a team.

e Successful communication skills.

e Business profile and social networks
presentation.

e Networking skills.

e Personal and career goal setting and
self-motivation.

e Successful negotiation skills.

e Working with clients and understanding
client needs.

e FElements of successful intergenerational
cooperation.

¢ Health and well-being in the workplace.

Predvideni studijski rezultati (znanja,
razumevanje, spretnosti, ki jih bodo pridobili
studenti)

Studenti bodo sposobni:

e razumeti vrednote organizacije in
delovati v skladu z njimi;

e se uspesno vkljuciti v time in
konstruktivno in povezovalno delovati v
timu;

Intended learning outcomes (Knowledge
and understanding, skills, gained by
students)

Students will be able to:

e Understand and act in accordance with
the values of the organisation;

e Integrate successfully into teams and
work constructively and cohesively as
part of a feam;




ustrezno prilagoditi komunikacijo glede
na kontekst in naslovnika komunikacije;
izoblikovati ustrezen profil na poslovnih
socialnih omrezjih;

uporabiti vescine mrezenja;
izoblikovati ustrezne karierne cilje in se
motivirati za dosego teh ciljev;
prilagoditi tehniko pogajanja glede na
kontekst in uspesno voditi pogajanja;
ustrezno in poslovno delati s strankami;
sodelovati in konstruktivno resevati
probleme v medgeneracijsko
raznolikem poslovnem okolju;

se zavedati pomena ustreznega
ravnovesja med delom in prostim
casom in skrbeti za dobro pocutje na
delovhem mestu.

e Adapt communication appropriately to
the context and the addressee of the
communication;

e Develop an appropriate profile on
corporate social networks;

e Apply networking skills;

e Develop appropriate career goals and
motivate oneself to achieve them;

e Adapt negotiation technique to the
context and negotiate successfully;

o  Work appropriately and business-like
with clients;

e Work collaboratively and constructively
to solve problems in an
intergenerational and diverse business
environment;

e Be aware of the importance of an
appropriate work/leisure balance and
care for well-being in the workplace.

Metode poucevanja in u€enja:

Oblike dela:

Learning and teaching methods:

Types of learning/teaching:

Frontalna oblika poucevanja v Frontal teaching
Delo v manjsih skupinah oz. v dvojicah v Work in smaller groups or pair work
Samostojno delo Studentov v Independent students work
E-izobrazevanje (kot podpora za v E-learning (as support for collaborative
sodelovalno delo Studentov in za student work and for guided or
vodeno ali samostojno raziskovanje) independent research)
Metode (nacini) dela: Teaching methods:
Razlaga v Explanation
Razgovor/ diskusija/debata v Conversation/discussion/debate
Delo z besedilom v Working with texts
ProuCevanje primera v Case studies
Igra viog v Roleplay
Nastop in in predstavitve studentov v Presentations
ReSevanje nalog v Solving exercises
nTerenske vaje« (npr. obisk sodisca, X Field work (e.g. court or company visits,
tozilstva, pravnih strokovnjakov, podjetij) visits to legal practicioners)
VkljuCevanje gostov iz prakse (pravnih v Inviting guests from different
strokovnjakov, predstavnikov organizacij) organizations (legal practicioners)
Uporaba orodii v spletni ucilnici oziroma v Use of tools in the online classroom or
drugih sodobnih KT orodij (forumske other modern ICT tools (forum
razprave, analize primerov, delo z discussions, case studies, text work,
besedilom, kvizi ipd.) quizzes, etc.)
Nacini ocenjevanja: Delez (v %) / Assessment:
Weight (in %)
Krajsi pisni izdelki X Short written assignments
Daljsi pisni izdelki X Long written assignments

Javni nastop ali predstavitev X

Presentations




Koncno ocenjevanje znanja X Final examination (written/oral
(pisni/ustni izpit): pisni izpit exam): written exam

Drugo - sprotno preverjanje in 100 Other - ongoing verification and
ocenjevanje znanja v obliki evaluation of knowledge: izdelave
izdelave analize sodne prakse, analize sodne prakse, izdelave
izdelave posamicnih pravni aktov posamicnih pravni aktov (odlocbe,
(odloCbe, mnenja), izdelave mnenja), izdelave enostavne
enostavne pogodbe, projektno pogodbe, project work, colloquium,
delo, kolokvij, e-test e-fest

Obveznosti studenta: Students’s obligation:

Prosotnost na  predavanjin,  aktfivha Attendance at lectures, active participation
udelezba na delavnicah, izdelki in nastopi in workshops, completed assignments and
pri  posameznih zaokrozenih vsebinskih presentations.

sklopih

Reference nosilca / Lecturer's references:
Nosilki bosta vodili oba Modula in povezovali vsebine, ki jin bodo predstavljali gostujoci
izvajalci.
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